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1. Course Description and the Learning Objectives :
The aim of this class is for students to study cases where Japanese corporations have leveraged their technologies
to tackle social challenges overseas, and to discuss among themselves how private enterprises can drive progress
in addressing such social issues. As agents for addressing social issues, private companies play a crucial role.
However, when expanding operations overseas, many encounter difficulties due to an insufficient understanding
of local conditions and resident needs, as well as challenges in comprehending regulations and rules, resulting
in numerous cases where business operations cannot proceed smoothly. Throughout this class, we will explore
the underlying causes of these challenges and investigate potential solutions by examining real-world corporate
cases presented by industry professionals, followed by discussions among students.
In addition, students will learn group discussion methodologies. They will be divided into multiple groups, each
discussing the social issue outlined in the case study and examining different resolutions. Professor Ayano
Nishihara from Rikkyo University will instruct on group discussion methodology during the first session of the
class.
Throughout this class, students will have the opportunity to learn specific case studies from Japanese
corporations, thereby enhancing their understanding of corporate operations. Furthermore, through interactions
with corporate representatives and discussions among international students, they can deepen their
understanding of the social issues encountered across diverse countries and consider more effective solutions.
Since this class is offered for students across all the programs at GRIPS, discussions among students with
different areas of expertise can broaden perspectives.
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[Course Goals]

Students can:

tackle social issues and understand the policies, systems, and other societal responses necessary to harness
the technological capabilities of private enterprises, applying them to similar social issues within their respective
countries.

clearly explain examples of social issues within their respective countries and the challenges encountered
in resolving those issues.

engage proactively in group discussions and acquire the following critical aspects of group discussions: 1)
Have your own opinions, 2) Communicate appropriately, 3) Listen carefully to the viewpoints of others, 4) Offer
constructive insights and counterpoints, and 5) Maintain a holistic perspective while also paying attention to

details.

2. Course Outline :

Method of Group Discussion: Special lecture by Associate Professor Ayano Nishino (College of Business
Department, Rikkyo University)

Practical Training of Group Discussion

Social Issue Case 1. Panasonic "Energy Solutions Evolution for New Zealand Green Initiatives"” (tentative)

Group Discussion of Case 1.

Social Issue Case 2. Kao Corporation "Mosquito Repellent in Thailand.” (tentative)

Group Discussion of Case 2.

Social Issue Case 3. JR East "High-Speed Railway Project in India" (tentative)

Group Discussion of Case 3.

[Out-of-class Learning]

Read materials related to group discussions and methodologies (posted in the Textbooks section.)

Familiarize yourself with the outline of the case and theme provided by each company prior to class. If



your country encounters a comparable social issue, research previous projects that tackled the issue and obstacles

that surfaced during such projects.

3. Grading :

e Active engagement during class sessions and group discussions will carry the greatest weight.
e At the end of the class, submit a term paper of approximately 1000 words addressing your thoughts after

participating in three cases and dicussions.
[Evaluation Criteria]

P (Pass: Achieved the goals)
F (Fail: Did not achieve the goals)

4. Textbooks and References (4-1:Required 4-2:0thers)
UNSW Sydney, Guide to Discussion Skills

https://www.student.unsw.edu.au/discussion-skills

Reference materials

The Student Guide to the Case Method. IVEY School of Business Foundation. (Available from GRIPS

library.)

Other materials may be distributed by the lecturer or the company providing the case.

5. Software Used in Lectures (If not applicable, it can be left blank.) :

6. Auditing ; Allow or Not Allow
7> Not Allow

7. Note :



BHFEAEE  (2024.4 H-2025.3 H) / Academic Year: (April 2024 - March 2025)

Bt H#E % / Course Number :

it [AARGE@ERE)] / Class Name : BURMIER R (m~—Y 07 - 77 /vy —0b b HagHd
& NIRBUR)

12435 (7 v —2) / Course instructor (Full Name): 16§ fpk, HF  ER INHHEM/MICHISHITA
Narushige, IDE Tatsuo, et, al.

FH) - 2R - B[R / Term « Day * Period : £kKFij#] Fall (Session )/ Thu/5

HAZH Credits @ 1

1. RBROMEROEZBE :

FIT ORI 72 EA T, Z < OFEHROBRHRZEZ AIREE L, Ry NEMTRER L DONSEDND &
IR, L DA ) R—=varEERTE LTS, £2, WD EZALTF =T = Uy — LIS
DT HEMOBEIENRH Y, Zhnb bR EE T TV E TSNS,

KR, OF0kosha~—r 7 - F 7 7 uo—olEL#N, QFNLNRED X S pttaZsiE
EHLIELTONIONTORELY, @OFNLICHIST HALKBIROH D FIZ oW THERZ L& HME
THHLDTHDH, AL, TNETNOSHOEMFICLLHERELTLET IR, BHRICEET A AT v
3 O EZ + MR THZ T, LVEREROLND X OBET D,

WERRIIA T LT D,

2. FREDT—~:
FRRICOWVWTIHUTO LB TH D, £RENAEL LT, FEIZHEANCH LN CORREN
LN E R, RECSNT DD LT D,

Bl HBA I—ZOBELARDA ) _— 3 VREEIICOWNT
BORBFIERFBERY: % AMER  HPER
HORRE R RS BB ALRE TR /"=y a VRER RERIR \St

RS
b

H2i WE S LA F =V —fIhosim &8 (N THEEEE)
BibrgerT /NP ]

%3 MW S — A F =V — I osim & (ToT fHi)
—RAEENEANY A N—2~— b T s fliERRE S AR SR

Waik WE - T unY—08m L RE (BHETER)
BESERAR T REMHTEIR Rodney Van Meter



ik i m~—Yr S e T/ unY—0En L e (FHEK)
NATO FHWF7EATEfR#E  ylvain Debarre fTE

6l am: TV—V T T uYv—0@nN & B (A N —hEE)
HSCRUERT R AN R

TH K I UL S T ) uU— OB LB (R 4 2 R)
NATO A S—[h# hE v % —FrE  Mart Noorma

Sl REL R THITIE
ﬁ%ﬁnﬁ%hﬁ% KEMEE HTFER

3. FEOFMmALE
Bfglx, V77 ay s = _—L R LAR— h Tt 5,

QUT gy s = — (80%)
-%ﬁ%mo%4m~am$@977yay-&~ﬂ—%wm
. EFHOHMEH 2400 B E TlTRE

‘WﬁiuT@ nET5n,

D#HFOLT LIRS FATE L ORINLAINEETHD LI/ UIZARA >~ h—i
QEETHD LK U-HA

RFNIZHONWT DO HEH DT R,

DT aYy e NI FOA— L - T RLRICERET A2 &,
|

SHIRLA— K (20%)

- 45 & 1,000~1,500 F

- MR 12 A 8 H (H)

CERRD D VTEE LR AR E 2 oo, LLFOHEBIZOW TR 5,

OB HOEEOS (FEMSE, B, FERE) ILBWTEDLIRo~v—V T T ) av—
MWED KD 7w b 2 20

QFNUCAFER D D VTN - HEERED X IR LT _R&

- FA

A ORI T O L 51,

At Bl E OV THRLVKECER LTS

B: El# A HEIC OV CHE T2 5 KMETHE LTS
C: B H OV TBERIER L T 5



D: 2B HSW CTIRAKR O KL ZER L T\ 5
E: BIEHEICOWTER TE TN

cHIRL AR —RMIUULFDOA—/L « 7 RLAIZIRHTAHZ L.
]

TR, BEEE @ LNEOTR AN 4-2F D)
% H @

. BBETHEATLZY 7 MU =T7 FRCRVEEIIZEMTHE)

. B oORE
a] Allow

. BELOEER



BHFEAEE  (2024.4 H-2025.3 H) / Academic Year: (April 2024 - March 2025)

Bt H#E % / Course Number :

a4 [A ARGEGEEE)] / Class Name @ BURAFSCEERR(F A X—E X2 U T 1)

Y3 (7 x—214) [ Course instructor (Full Name) : =A KiHi/MIYAMOTO Daisuke
Y - BEH - BER / Term * Day * Period : K5 - Fall - /K Wed/2

BN H Credits : 2

1. ABRROBMERVUEERER

T A NR—FEI, BRI RICBIT 2 ERARMEE 2o T . 2K 288 225K 3 kD H i
TV, ZOHERTIE, FAN—BENOOREE BT H A N—t X2 VT 1 & BROEEEEML
WENLDREEZH L LYY 2 ADWBLRN DA N—=FBA~DT I a—F 2R T 5, 1D, A
NI D EE RN, B, EEERER CEBPIL, A NN F AT 2= LI R EEA
L., A N—BROEERBIC KT ki, FiE, FlEZFS5, S, YA =X =2V T 0 OFER
i e, Lo ARNEE SR DAEIZ DWW TR T D,

ARELBL, FEIIAN—EF 2T 4 A NR—L IV 2 ATONTOEEGEEE S, K
OIS 2 5, £To, SOV A NR—ZEMICBITHAT = RV E—% R L LT, A —tk
x = U7 o AR - ARRIE - ARV 2> 5 DA™ E LD,

AREORFEAEIILLTO®Y Th 5,

1. REBORY A N—FFI DN T, RN REEDFE 2 BRI 5

2. A NR—tX a2 U7 ¢ HINOEROREEFREZIME L, VA =B ED LS ITEHT 20 E
3%, £lo, PANRN—FX2 U T A HIRVPADNAEATERWEERH L Z L bHERT 5,

3. FANRN—L DY = Z0BLEE R HATH - A8 - MRE 72 BRI K 2 A =B B~ D %K
[ZDOWTHESES 5,

4. P AN—tF 2 U T ¢ BEANIET TrEe < . MEREFEHISSUBTE IS DWW TR L2 RO b D
FRHIZOWCEET S,

AL, SDGs OHEE 9(1 / _X— 3 V)BT 5, £7o, AfZFIL, Public Finance Program
@ Diploma Policy 5. Maritime Safety and Security Policy Program (MSP) ¢ Diploma Policy 5 Z
B2,

2. EREDT—~:

F1mE YA RN—tF 2T 4 OB
ol Y—vyrxzrT=T7Y s
H3E ~wAv=T
4l UE—ha— FFET
F5lE YA N—HBEY (TE)

Fel Y—ve REMALEF
% 7E Web (Zxb4 5 Bt
WelEl HEA LT TICKT DK



Hom VRIZEHLE ISMS1

WI10E A T v haths

B11E A N—kF2 VT g Lt

F12m VAT UAEE 1 HLEEEICL DU R VEH - A 22T v MRS OB
13m URZIFUAEE 2 HLEEE TV FoRE L

14l YA NR—FXF2 YT oL VYT R

FH15E A NR—F2 T LTV R2

3. BEDFEMmSGE
1. RRAS O
1) FMBIEE (FERBR, LFR— b, BE~OHERES) OlkE
BT L AR — b (T0%FE) LM LAR—F (B0%FE) I2X01T79,
2) R EBER DT VT 4 OFE (V) OLE1TEONE)
I L AR — b ORIBHE IR, AT LA — F 100% TOFHE AT 9,
RUEHRWEEERE, BE LA — MIOWTORETFAIE LTEEHR,
3) oM, HELEELNLIEN (EE)
Kriz7p L

2. FRERTAMN HEYE
A90-100 &% FlZEHIEZ EVVKETER L TWD
B 80-89 Gt EEHARZWE CTE H/KETEML TN D
C70-79 & FEHAMEZMRER L TV D
D 60-69 &#% FiE B4 RIKROKETER L TWD
E 0-59 &k BLZEHEZER L TWH7Rwn

4. TXA M, BEXRE : @WLLEBEDOT IR 4-2:F D)
4-1: FRlZ72 L
4-2: Z DA,
Sidney Dekker, "Just Culture: Balancing Safety and Accountability", CRC Press, 2012.
World Economic Forum, "The Cyber Resilience Index: Advancing Organizational Cyber
Resilience", 2022. (Available at:
https://www3.weforum.org/docs/fWEF_Cyber_Resilience_Index_2022.pdf )
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